Advokati

Amended incentives for hiring new JUNE 2014
employees and social security contribution

rates

Starting 1 July 2014, a new set of rules regulating tax and social security incentives for employers
hiring new employees will apply. Novelties were introduced by the Amendments to the Law on Social
Security Contributions and the Amendments of the Law on Personal Income Tax (jointly referred to as
‘Amendments”), both adopted on 30 May 2014.

The Amendments envisage the possibility of partial refund of personal income tax and social security
contributions paid on the salaries of newly hired employees. The aggregate amount of tax and
contributions refund depends on the number of new employees: 65% for 1 - 9 new employees, 70%

for 10 - 99 new employees, and 75% for employing 100 or more new employees.

The new incentive will apply in the period from 1 July 2014 until 30 June 2016, provided that: (i) if
the employer was established prior to 31 March 2014, employment of new individuals results in the
increase of the total number of employees working for the employer, compared to the status on 31
March 2014, (ii) the new employees are duly registered with the competent social security funds, and
(iii) the new employees have been registered as unemployed with the National Employment Service
for at least six months continuously (three months in case of apprentices) and have not generated any

work-based income during that time.

The incentive does not apply if the new employees were previously employed by a person/entity
related to the employer. Also, employers who already benefit from another employment incentive
provided under the Serbian regulations (e.g. under the Regulation on Incitement of Employment) are
not eligible for the incentives introduced by the Amendments. Finally, only private sector employers

can benefit from the incentives.

The Amendments to the Law on Social Security Contributions also envisage a 2% reduction of the
mandatory pension insurance rate and a simultaneous 2% increase of the mandatory health insurance

rate. Hence, the overall burden on employers remains unchanged.



T Rashind
CHAMBERS
EUROIME

= 20 =

Lesding Firm

BDK Serbia BDK Montenegro
- Majke Jevrosime 23 Cetinjska 11, The Capital Plaza
Leadiang Firm 11000 Belgrade 81000 Podgorica

Tel:+381 11 3284 212 Tel: +382 20 230 396
Fax:+381 11 3284 213  Fax:+382 20 230 396
office@bdkadvokati.com office.cg@bdkadvokati.com

© Copyright BDK Advokati

BDK Bosnia and Herzegovina
(Advokat Dijana Peji¢ u
saradnji sa BDK Advokati AOD)

Gunduli¢eva 6

78000 Banja Luka

Tel: +387 51 250 641

Fax: +387 51 250 642
office.banjaluka@bdkadvokati.com

Legal


http://www.chambersandpartners.com/Europe/Firms/130591-253429
http://www.chambersandpartners.com/Global/Firms/130591-97414

Notice: Undefined index: legal500Link in /var/data/bdklegal.com/src/Bdk/BdkBundle/Resources/views/Newsletter/pdf.html.php on line 211

mailto:office@bdkadvokati.com
mailto:office.cg@bdkadvokati.com
mailto:office.banjaluka@bdkadvokati.com
http://www.seelegal.org/

